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Summary

Not seeing what you need? Give us a call (888-298-4442) or send us an 
email (education@navymutual.org). We're here to help.

Please note: The Navy Mutual SBP LookBook is meant to be a basic 
instructive guide, with information that generally applies to most situations, 
and should not be construed as tax advice. It is not meant to replace the 
services of a financial planner, insurance counselor, or tax adviser. Programs 
mentioned and other information contained in this LookBook may change 
from time to time.
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The Survivor Benefit Plan (SBP) is a government-subsidized, monthly income annuity provided to 
eligible beneficiaries when a servicemember or retiree passes away. Since military retirees receive a 
monthly pension for life – which stops upon their death – the Survivor Benefit Plan offers a way to 
preserve part of that monthly income for a beneficiary.

Participation is free and automatic while servicemembers are on active duty, but to continue the 
coverage into their retirement, servicemembers must opt in to the Survivor Benefit Plan by their 
last day on active duty and pay a monthly premium based on their beneficiary election. After the 
servicemember's or retiree's death, monthly benefits to their beneficiary begin. This annuity benefit 
is protected against inflation with an annual cost-of-living adjustment.

What is SBP?

At the end of the fiscal year 2018, there were 273,596 
survivors receiving SBP annuity benefits. Of those 
receiving SBP benefits, the number whose sponsor 
died on active duty was 10,622.

Did You Know?

Source: Congressional Research Service Report, Military Survivor Benefit Plan, 
Jan. 15 2020
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Upon retirement, each servicemember is asked to fill out DD Form 2656. This form requires 
servicemembers to make SBP beneficiary elections, sign and date the form, and have a witness 
sign and date the form. Depending on the beneficiary election and the amount of SBP chosen, the 
servicemember’s spouse may be required to sign off as well. 

Everything must be signed, notarized (if a spousal signature is necessary), and 
returned before the servicemember’s retirement date.

How to Enroll
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✅ Spouse Only coverage at the maximum amount allowable is “default.” If a 
servicemember has a spouse at the time of retirement and does not make a SBP election, 
they will automatically be opted in to spouse coverage at full gross retirement pay. If a 
servicemember has a spouse and elects a different beneficiary or amount of coverage, the 
spouse will need to sign off.

👉 Note! Members of the U.S. Coast Guard, National Oceanic and Atmospheric 
Administration, and U.S. Publish Health Service must complete Form CG4700.

When making the initial decision to enroll in SBP (at the time of retirement), review your family’s 
assets, life insurance coverage, savings, and investments to ensure that your loved ones will have the 
financial resources they need to take care of themselves when you pass away. 

Survivor Benefit Plan benefits can be a valuable addition when it comes to providing for your 
loved ones after your passing in a way that is unique to the military. And, unlike with life insurance 
coverage, for example, you don’t have to worry about illness or medical history – simply retiring from 
the military guarantees your eligibility. For many, the cost is worth the peace of mind that comes with 
knowing your spouse or young child(ren) will be protected if you pass away unexpectedly. 

➡ No eligible beneficiaries when leaving active duty? Never fear!

If an unmarried, divorced, or widowed servicemember who chooses not to enroll in SBP coverage at 
the time of retirement because they have no eligible beneficiaries and are not required by the court 
to provide coverage to a former spouse later marries, they can elect SBP coverage for their new 
spouse. The retiree needs to provide DFAS with their marriage certificate within one year, and SBP 
coverage becomes effective one year after the marriage takes place.

Servicemembers without children at the time of retirement may elect coverage for any future 
children within one year of their child(ren) being born or adopted.

❗ If a servicemember has eligible beneficiaries (e.g., a spouse or children) at the time of retirement 
and opts not to provide them with coverage, they cannot get coverage for those beneficiaries or any 
future beneficiaries in those categories in the future. ❗
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When a servicemember elects SBP at the time of retirement, they must designate their beneficiary.
The available beneficiary options are listed below:

Beneficiaries
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Benficiary Option Details

✅ Spouse Only
The SBP annuity will be paid only to the spouse of the servicemember. Payments will stop at 
the spouse’s death or if the spouse remarries before age 55.

✅ Child(ren) Only

Annuity benefits are provided to children until age 18 (or age 22 if they are a student). Premium 
payments stop when children are no longer eligible to receive benefits. 

👉 Note: If a servicemember has a disabled child, the child may be eligible to receive SBP 
benefits for the duration of their life provided the disability occurred when they were under the 
age of 18 (or 22 if in school). The beneficiary in this case may be a Special Needs Trust.

✅ Spouse and Child(ren)
Annuity benefits are made first to the spouse and, in their absence, to children (via a guardian). 

👉  Note: When children are no longer eligible to receive SBP benefits, child premiums stop.

✅ Former Spouse

A servicemember may be required to cover a former spouse by a divorce decree or written 
agreement between the two parties, or may voluntarily provide this coverage. Costs and 
benefits are the same as for a current spouse.

👉 Note: In this case, a current spouse cannot also be covered because SBP cannot be split 
between two adult parties. 

✅ Former Spouse and 
Child(ren)

A servicemember may cover a former spouse and child(ren), but in this case, only children from 
this relationship are eligible beneficiaries. Costs and benefits are the same as for spouse and 
child(ren).

✅ Insurable Interest

In the absence of a spouse and child, the SBP beneficiary can be a family member closer than 
a cousin (parent, grandparent, grandchild, sibling, aunt, uncle, or stepchild) or someone reliant 
on the servicemember’s income (someone for whom the servicemember is a caregiver or a 
business partner). 

The amount of the monthly annuity benefit depends on how much coverage is elected at the time of 
enrollment. The base amount can be as low as $300, and as high as a retiree’s full gross retirement 
pay.  

After the retiree’s death, monthly benefit payments are 55% of the elected base amount. These 
payments are protected against inflation with a cost-of-living adjustment. Benefit payments are 
considered taxable income.

☝ For Example! A retiree with spousal SBP coverage at $1,000 would set their spouse up to receive  
$550 per month after the retiree’s passing, continuing for the duration of their life.

Note: Spousal SBP participants who also receive Dependency and Indemnity Compensation (DIC) will notice that SBP 
payments are reduced by the amount of DIC received. With a recent change in legislation, this offset amount is being 
phased out. Currently, one-third of the DIC offset has been restored. In January 2022, this amount will increase to two-
thirds, and the full amount of the DIC offset will be restored in January 2023. See page 10 for more information.
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• For spouse or former spouse coverage, premiums cost 6.5% of the elected amount or 2.5% 
of the first $895 of the elected base amount (this can change year-to-year) plus 10% of the 
remaining base amount, whichever is less. 

• The cost of child coverage depends on whether the child is the primary beneficiary (child-only 
coverage) or the secondary beneficiary (spouse and child coverage), and is based on the ages of 
the retiree, spouse, and youngest child, but is generally less than $20 per month.

• For insurable interest coverage, premiums cost between 10–40% of the elected amount, 
depending on the age of the retiree and the age of the chosen beneficiary.

Cost
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☝But wait! There are a few reasons that might cause premium payments to end early:

➡ If the beneficiary is a child, payments would stop when the child is no longer eligible – this occurs 
when a child turns 18 (or 22 years old if they are a full-time student) or when the child gets married, 
whichever comes first. 
➡ If the beneficiary is a spouse or former spouse, payments would stop if the beneficiary were to 
pass away. 
➡ If the beneficiary is a former spouse, payments would stop if the former spouse remarries before 
turning 55 years old. See page 6 for more information.
➡ Premium payments stop when the retiree passes away, regardless of the number of years paid in, 
and benefits immediately begin being paid out to the beneficiary.

Premiums are paid until the retiree has completed 30 years of payments and turned 70 
years old. Note that SBP premiums are paid in pre-tax dollars, decreasing the retiree’s 
annual taxable income and, therefore, the net cost of SBP.
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👉 Note! For insurable interest coverage, premiums continue even after the retiree passes away. The 
premium at that point will be calculated from their benefit amount and the original percent premium. 
For example, if a retiree was originally paying a 10% premium for an elected base amount of $1,000, 
the monthly cost is $100. The monthly benefit will be 55% of the remaining $900 ($1,000-$100 =$900) 
of retired pay. Thus, the benefit amount will be $495 (.55 x $900 = $495) per month.
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In cases of divorce, there are a couple common occurrences:

Divorce

👉 Note! If the court mandates that SBP coverage be provided to a former spouse, the court 
can also decide can decide who is liable for the premiums. They may order the retiree to pay the 
premiums in full, in which case they would continue to come out of their military retirement pay each 
month, or they may order the retiree and the former spouse to split the cost. Because premiums are 
automatically paid out of the retiree’s retirement pay, the former spouse may then owe money to the 
retiree each month. It is up to the retiree and the former spouse to work out an arrangement on how 
costs will be reimbursed, if necessary.

If the court requires the retiree’s SBP beneficiary to remain the now-former spouse 
or the now-former spouse and children OR if the retiree and former spouse agree to 
maintain coverage voluntarily:

 ✅ The retiree must complete DD Form 2656-1 (Survivor Benefit Plan Election Statement for 
 Former Spouse Coverage) and submit the completed form with a copy of their divorce decree  
 and settlement agreement to Defense Finance and Accounting Services (DFAS) within one  
 year of the court order. 

 ✅ To protect themselves and ensure that the SBP changes go through, the former spouse  
 should complete DD Form 2656-10 (Survivor Benefit Plan Former Spouse Request for  
 Deemed Election) and send it to DFAS within one year of the court order mandating the SBP 
 beneficiary change. Along with the form, the former spouse must also submit a copy of the  
 divorce decree and settlement agreement.

❗ If the deemed election form and divorce decree are not received within one year of 
the divorce, DFAS is not required to honor it. ❗

• The retiree is mandated to maintain their former spouse (and children) as their SBP 
beneficiary by a court order or divorce decree.

• The retiree and their former spouse agree voluntarily that the retiree will maintain the 
former spouse (and children) as their SBP beneficiary.

• The retiree is not mandated to maintain their former spouse as their SBP beneficiary by 
a court order or divorce decree and the retiree can suspend their coverage by providing 
their divorce decree to DFAS. In the future, the retiree can update their SBP beneficiary to 
cover a new spouse or a new spouse and children.
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If the court requires child coverage along with former spouse coverage:

It is important to note that only children from the marriage of the retiree and the former spouse 
are covered. Children from another marriage (of either the retiree or former spouse) are ineligible for 
coverage under this SBP beneficiary election.

Former spouse and child(ren) as a beneficiary designation does not indicate that both the spouse 
and child(ren) will receive annuity benefits at the same time. Provided that the former spouse 
remains alive and eligible for SBP, they will receive the entirety of the benefit each month. If the 
former spouse passes away or become ineligible through remarriage before age 55, each child will 
receive monthly annuity benefits instead, provided that:

 ✅  The child remains unmarried, and
 ✅  The child is under age 18 or under age 22 if they are enrolled in school full-time, or
 ✅  The child is disabled and cannot support themselves and the disability occurred while the 
           child was under the age of 18 or 22 (if a student).

If the former spouse remarries after age 55, their coverage is unaffected.

👉  Note! Retirees can only have one primary beneficiary designated at a time. If a former spouse is  
designated as the retiree’s SBP beneficiary, a current spouse (and any affiliated children) cannot  
also be listed.

If a former spouse was designated as a retiree’s SBP beneficiary and remarries before 
age 55:

The SBP coverage for the former spouse is suspended for the duration of their remarriage. Either the 
former spouse or the retiree needs to submit written notification of the marriage and a copy of the 
marriage certificate to DFAS in order for premiums to be suspended. 

 ➡  If the remarriage also ends in divorce, the former spouse’s SBP coverage will resume. In this  
 case, DFAS must be given written notification and a copy of the divorce decree. 

 ➡  If the remarriage ends with the death of the former spouse’s new spouse, coverage will   
 resume after DFAS receives notification and a copy of the death certificate.

Divorce
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If a former spouse was designated as a retiree’s SBP beneficiary and passes away:

 ➡  SBP coverage can be transferred to the retiree’s current spouse provided they notify DFAS 
 of the former spouse’s death within one year of its occurrence. 
 ➡  If the retiree was not married at the time of their former spouse’s death, but later marries, 
 the new spouse can still be listed as the SBP beneficiary. DFAS must be notified within one  
 year of the marriage.

There are four other situations in which a retiree may be able to change their SBP 
beneficiary away from their former spouse:

Divorce

• If the retiree obtains a court order stating that the former spouse needs no longer to be 
designated as their SBP beneficiary.

• If the original SBP election was based on a written agreement between the retiree and 
the former spouse, and not a court order, the former spouse can agree in writing to the 
beneficiary change.

• If the retiree provided former spouse coverage voluntarily, and not as part of a court order 
or written agreement, the retiree can change the beneficiary designation without consent 
from the former spouse.

• If the retiree wants to cancel their SBP coverage in the one-year window between the 
second and third anniversaries of their initial receipt of retired pay, the retiree must 
provide a copy of a modified court order allowing SBP termination or, if SBP was originally 
provided voluntarily and based on a written agreement, the former spouse must consent 
to SBP termination. A retiree who chooses this option cannot change or add a beneficiary; 
this is a complete withdrawal from SBP. See below. 

Terminating coverage is an irrevocable decision that can only be made during a one-year window 
between the second and third anniversary following the date the veteran began to receive retired 
pay.

 ➡  None of the premiums paid will be refunded and no annuity will be payable upon death. 
 ➡  A covered spouse or former spouse must consent to withdrawal from SBP.

Terminating Coverage

Bottom line: Termination is permanent. Participation may not be resumed under any circumstance.
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SBP and DIC

In most cases, survivors and beneficiaries cannot receive the full benefit amount for both SBP 
and Dependency and Indemnity Compensation (DIC) at the same time. This is because of the 
Dependency and Indemnity Compensation Offset, also known as the “Widow’s Tax.”

Prior to January 2021, if you were eligible for both DIC and SBP, the Defense Finance and 
Accounting Service reduced your monthly SBP payment by the amount of DIC for which you are 
eligible. If your DIC payment was greater than your monthly SBP payment, you stopped receiving 
SBP payments altogether. Survivors subjected to this offset were granted Special Survivor’s Indemnity 
Allowance (SSIA), a taxable benefit intended to restore part of the monthly payment that was not 
paid due to the offset.

However, due to a change in legislation, the Widow’s Tax is being slowly phased out. The offset 
of SBP payments began phasing out starting in January 2021, meaning survivors saw the change 
reflected in their February 2021 payment. The first phase restores one-third of the offset amount. In 
January 2022, two-thirds of the offset amount will be restored. The phase out will be completed in 
January 2023, when the final third of the offset amount is restored. Once the phase out is complete, 
the SSIA benefit will be discontinued.
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The Reserve Component Survivor Benefit Plan (RC-SBP) is a wonderful benefit for reservists who 
become eligible to receive a retirement pension. It is similar to the active duty Survivor Benefit Plan 
(SBP) program, but because a reserve pension is typically not paid until age 60, there are also other 
differences in reservists’ SBP options.

As a reservist, you will receive a notice of eligibility when you become eligible for retirement, even 
if you are still actively serving in the reserves. You have 90 days from the issuance of your notice of 
eligibility to make your RC-SBP decision; you have three options to choose from.

Reserve Component Survivor Benefit Plan

✅ Option A: Under Option A, you decline making a decision about RC-SBP enrollment until 
you begin to receive your retirement pension. You will be given another opportunity to elect 
RC-SBP when you turn 60 and begin receiving your pension. 

It is important to understand that if you do elect this option and then pass away before 
becoming eligible to start receiving your retirement check, your loved ones cannot opt in to the 
program in your absence. In this case, no portion of your retirement pension will ever be paid 
out. 

If you have a spouse and make this election, your spouse must sign off and it must be 
notarized.

✅ Option B: This option provides a deferred annuity. Your beneficiary will begin receiving 
monthly annuity payments on the anniversary of your 60th birthday or the day after your 
death, whichever occurs later. In other words, if you pass away before turning 60 years old, 
your beneficiary will have to wait until you would have turned 60 to begin receiving annuity 
payments. If you pass away after turning 60, your beneficiary will begin receiving payments 
immediately. Unlike Option A, this option allows your beneficiary to have a guarantee of future 
benefits as long as they remain eligible.

If you make this election, your spouse must sign off and it must be notarized.
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❗ If you have a spouse or a dependent child and you do not make an election, you 
will automatically be enrolled in RC-SBP. ❗

You have three options for enrollment within RC-SBP. If you do not respond within 90 days of 
issuance of your retirement package and you are married, you will automatically be enrolled in 
Option C. 

RC-SBP Options



Along with choosing Option A, B, or C, you will have to choose a designated beneficiary category. 
Keep in mind, once chosen, beneficiary decisions are difficult to change. If you have a beneficiary 
category when making your RC-SBP decision (e.g., a dependent child), you must either take it or 
decline it forever. In most cases, elections are irrevocable. The beneficiary categories are:

RC-SBP Options
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Benficiary Option Details

✅ Spouse Only
The RC-SBP annuity will be paid only to the spouse of the servicemember. Benefits will 
stop at the spouse’s death or if the spouse remarries before age 55.

✅ Child(ren) Only

Annuity benefits are provided to children until age 18 (or 22 if they are a full-time student). 

👉  Note: If you have a child with a qualifying disability, they may be eligible to receive RC-
SBP benefits for the duration of their life provided that the disability occurred during the 
time they were an eligible beneficiary. You can also elect for your RC-SBP beneficiary to be 
a Special Needs Trust.

✅ Spouse and 
Child(ren)

Annuity benefits are paid first to the current spouse and, in their absence, to eligible 
children from any relationship (via a guardian).

✅ Former Spouse

A servicemember may be required to cover a former spouse by a divorce decree or written 
agreement between the two parties or may voluntarily provide this coverage. In this case, 
a current spouse cannot also be covered because RC-SBP cannot be split between two 
adult parties. Costs and benefits are the same as for a current spouse.

✅ Former Spouse and 
Child(ren)

A servicemember may cover a former spouse and child(ren), but in this case, only children 
from this relationship are eligible beneficiaries. Costs and benefits are the same as for 
spouse and child(ren).

✅ Insurable Interest

In the absence of a spouse or children, the RC-SBP beneficiary can be a family member 
closer than a cousin (parent, grandparent, grandchild, sibling, aunt, uncle, or stepchild) or 
someone reliant on the servicemember’s income (someone for whom the servicemember is 
a caregiver or a business partner).

✅ Option C: This option provides an immediate annuity – meaning that annuity payments 
begin the day after your death, regardless of your age upon passing. This option provides 
coverage for your beneficiary during the “gray area” as a reservist, when you are retirement 
eligible but not yet receiving your pension. This option is also the default option in which you 
will be enrolled should you not make your RC-SBP election within the 90-day time frame.  



The RC-SBP add-on cost is based on whether you chose an immediate or deferred annuity, your 
beneficiary selection, and the difference between your age and the age of your spouse or former 
spouse. 

Again, for spouse or former spouse coverage,

RC-SBP Costs
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• If you elect Option A and then choose to opt in at retirement pension eligibility, there is no 
RC-SBP add-on cost added to premium payments.

• If you elect Option B, in addition to the SBP premium, an RC-SBP add-on cost will be 
charged to pay for the coverage that the spouse was guaranteed in the future when the 
retiree was not yet making premium payments. If the retiree passes before reaching age 60, 
no premium payments will be required, but the spouse’s annuity payments will be reduced 
by the survivor’s cost, currently equal to 0.01% of the base amount.

• If you elect Option C, both the SBP premium and an RC-SBP add-on cost that is slightly 
higher than the Option B add-on cost will be deducted from the retirement pension. The 
additional cost pays for the coverage the spouse had during the time the reservist was in 
the gray area. Like Option B, if the retiree passes before receipt of a retirement pension, no 
premium payments will be required, but the spouse’s annuity payments will be reduced by 
the survivor’s cost, currently equal to 0.01% of the base amount.

The cost of coverage depends on both the option you choose and the beneficiary you select. 
You will start paying premiums when you start receiving your retirement pension, and the cost 
of coverage is made up of the SBP premium, the RC-SBP add-on cost, and, in some cases, the 
survivor’s cost. Premium payments must be made for 30 years or until you pass away.

The SBP premiums for spouse and former spouse coverage under Option A are:

➡ 6.5% of your chosen base amount (from a minimum of $300 to a maximum of full gross 
retirement pay), or if less,
➡ 2.5% of the first $895 of the elected base amount – referred to as the "threshold amount" – 
plus 10% of the remaining base amount. The threshold amount can increase from year to year.

RC-SBP Options

👉 Note: A reservist’s SBP election is generally irrevocable starting 90 days after receiving their 
notice of eligibility. However, a retiree can choose to discontinue coverage between year two 
and three of retirement pension eligibility (typically between ages 62 and 63). If coverage is 
discontinued, the decision is irrevocable, no RC-SBP premiums will be refunded, and the retiree 
will continue to pay the RC-SBP add-on cost for the full 30 years of required payments unless 
coverage is discontinued due to a rating of total disability. 
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RC-SBP Costs

✅  Child(ren) Only Coverage

Note: If Option B or C are selected and then a spouse becomes ineligible to receive annuity 
payments due to divorce or death before the retiree reaches retirement pension eligibility, no 
premiums will be charged. A future spouse can be covered if applicable.

➡ Option A: If coverage is declined at the receipt of the notice of eligibility and then the 
retiree chooses to opt in at retirement pension eligibility, only a child SBP premium will be 
charged. The child SBP premiums are calculated by the DoD Actuary and are based on the 
retiree’s age and the age of the youngest child. 

➡ Options B and C: Like with spousal coverage, in addition to the child SBP premium, there is 
an RC-SBP add-on cost charged for child coverage under Options B and C. The add-on cost is 
based on which option is elected (it is higher for Option C) as well as the retiree’s age and the 
age of the youngest child. If the child ages out of eligibility before the retiree starts receiving 
a retirement pension, no SBP premium will be charged, but the applicable RC-SBP add-on 
premium will be deducted for the full 30 years -- unless the child passes away. If the retiree 
passes away before the receipt of a retirement pension, no premium payments will be required, 
but the child(ren)’s annuity payments will be reduced by the survivor’s cost, currently equal to 
0.01% of the base amount.  
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RC-SBP Costs

✅  Spouse and Child(ren) or Former Spouse and Child(ren)

➡ Option A: If coverage is declined at the receipt of the notice of eligibility and then the 
retiree chooses to elect spouse and child coverage at retirement pension eligibility, only the 
spouse SBP premium and child SBP premium will be charged. The child premium factors in 
the age of the retiree, the age of the youngest child, and the age of the spouse because the 
benefit will not be paid to the child unless both the retiree and the spouse pass away. When 
children are no longer eligible, the child SBP premium payments stop.

➡ Options B and C: In addition to the applicable spouse and child SBP premiums, the spouse 
RC-SBP add-on cost is charged to pay for the coverage provided during the gray area. There 
is not an additional child RC-SBP add-on cost in this case, and child SBP premiums stop when 
the child(ren) are no longer eligible. This means that if the children age out of eligibility prior 
to the retiree becoming eligible to receive a pension, they are essentially covered “for free” 
during the gray area under this option. Like spouse and child-only coverage, if the retiree 
passes before receipt of a retirement pension, no premium payments will be required, but the 
beneficiary’s annuity payments will be reduced by the survivor’s cost, currently equal to 0.01% 
of the base amount. 

✅  Insurable Interest

➡ Option A: If coverage is declined at the receipt of the notice of eligibility and then the 
retiree chooses to opt in at retirement pension eligibility, the SBP premium for insurable interest 
coverage is 10% of the full retirement amount plus a 5% premium for every five years that 
the beneficiary is younger than the retiree, up to a maximum of 40%. Unlike spouse and child 
coverage, premium payments will still be deducted from the insurable interest annuity after the 
retiree passes away. 

➡ Options B and C: There is an RC-SBP add-on cost charged in addition to the SBP premium 
for Options B and C. The add-on cost is based on which option is elected (it is higher for 
Option C) as well as the retiree’s age and the age of the beneficiary. If the retiree passes away 
before receipt of a retirement pension, the SBP premium and the RC-SBP add-on cost will be 
deducted from the insurable interest annuity.

Note: A retiree who qualifies to receive a retirement pension earlier than age 60, will have the 
RC-SBP add-on cost reduced accordingly. In such circumstances, the add-on cost is lowered by a 
reduction factor calculated by the DoD Actuary.



Navy Mutual is here to assist servicemembers and their families in securing the federal benefits 
to which they may be legally entitled, as well as to educate servicemembers and their families on 
matters of financial security.

Established in 1879, Navy Mutual is the nation's oldest federally recognized Veterans Services 
Organization. We offer a range of veterans services to beneficiaries, Members, eligible survivors, and 
veterans. 

Navy Mutual Aid Association’s Department of Education and Veteran Services does not endorse or 
favor any commercial financial product or service or promote the services of any specific financial 
institution. Further, Navy Mutual Aid Association and its accredited VSO Representatives do not 
charge or accept a fee or gratuity for representation services rendered to claimants before the 
Department of Veterans Affairs. 38 C.F.R. §14.628.

Navy Mutual Aid Association Copyright © 2021 All rights reserved.

We're here to help.

📱  888-298-4442

📨  education@navymutual.org

🖥  NavyMutual.org

Questions?
Contact Us

14


