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Federal Government Benefits 
tied together

�Dept of Defense

�Dept of Veterans Affairs

�Social Security

DOD

SS

VA

YOU



“Provide Financial Counseling”

Secretary of the Navy

&

Commandant of the

Coast Guard

Approved Financial 

Counselor For Members 

and

Non-Members



No Endorsements

Navy Mutual Aid Association’s 
Education Program 

and the 

Department of Defense

do not endorse or favor any 
commercial supplier, product, or 

service or promote the services of a 
specific financial institution.



What is Navy Mutual

Non-Profit
Veteran

Member 
Owned

And 

Serving the
Sea Services

� Individual Life Insurance & Annuities
� Sea Service Education Program

Service
Organization

Operated
Since
1879

Active Duty
Retiree

Reservists



Military Survivor 
Benefits Summary

This handout is a 
reference guide reference guide 
of all the benefits 
discussed today.



Protect your Vital Documents

• Wills/Powers of Attorney
• Latest retired pay statement (SBP) 
• First page of Insurance policies
• DD 214
• Recent Social Security Statement

Last Will &
Testament

Birth CertificateBirth CertificateBirth CertificateBirth Certificate

John Q.  Member

•
• Marriage Certificate
• Divorce Decrees
• Birth Certificates 
• VA Disability rating notification
• Medical Record



Navy Mutual Myth Busters

SBP does NOT apply only 
to retirees.

Military retirement pay is 
NOT offset by SS 
retirement benefits.

SBP is a NOT a rip off 
that is easily beaten by 
life insurance.

SGLI / VGLI may NOT be 
the best life insurance 
deals available.



The E-6 Example
� Monthly Income:

�Spouse DIC $1,154
�Spouse Transition $250
�SSIA $70
�Children’s DIC $572

$54,396 
potential 
annual 
income

�Children’s DIC $572
�Spouse SBP $0 
�Social Security $2,487 TOTAL: $4,533

� Lump Sum:

�Death Gratuity $100,000
�SGLI $400,000
�SS Lump Sum Benefit $255

TOTAL: $500,255



Active Duty Death Benefits

� Death Gratuity $100,000
� Housing Allowances 1 Year
� Medical/Dental Coverage 3 Years 
� SS Lump Sum Death Benefit $255� SS Lump Sum Death Benefit $255
� SGLI $400,000
� Paid for Unused Leave 
� Paid any Arrears in Pay
� No Cost Final Move
� Family Transportation to Funeral



Retirement Planning Triad

Employer
Pension

Social 
SecurityPension Security

Private Savings/Insurance

What are your resources?



Survivor 
Benefit PlanBenefit Plan

(SBP)



Survivor Benefit Plan (SBP)

Percentage of Retirement Pay Received 
by the Survivors of a

Active Duty Member
(Considered as 100% Disabled Retired)

or
Retired Service Member



SBP Pays SBP Costs

�.55 x Base 
Amount In 
$ Per Month

�.065 x Base 
Amount In 
$ Per Month$ Per Month $ Per Month

Cola Adjusted Pre-Tax 
Premium



SBP Net Cost
Tax

Bracket

0%

10%

Net Cost 

per $1000 

of Base Amount

$65.00

$58.50

Retired Pay - $2000

SBP premium -

2000 X 6.5% =  $130
15%

25%

28%

30%

35%

$55.25

$48.75

$46.80

$43.55

$42.25

2000 X 6.5% =  $130

2000

- 130

1870 taxable income

Or

$130 X (1-25%) = $97.50  
net cost 



SBP Coverage Options

*Spouse *Child * Spouse and Child 
*Former Spouse  *Former Spouse and Child

One Election Per Member

SBP Base Amount / $1,000

Retiree 40, Spouse 38, Youngest Child 10 

Spouse and Child Cost $65.00 +$0.56 = $65.56
Child Only Cost =$3.50

*Former Spouse  *Former Spouse and Child
*Insurable Interest



SBP Facts
�Spouse Concurrence Required

�Decision Revocable 

�Between 2nd - 3rd Year
�Paid-Up After 30 Years and Age 70�Paid-Up After 30 Years and Age 70

�Cease Paying Premium

�Children No Longer Eligible
�Lose Spouse (Death or Divorce)

�Remarriage of Retiree



SBP Facts

�Remarriage of Surviving Spouse

�No investment decisions required

�Cannot outlive the benefit

�No death benefit remains if spouse �No death benefit remains if spouse 
pre-deceases Retiree

�Pay with Tax Exempt Dollars

�Beneficiary Income Taxed

�REDUX Impact and Decision



SBP Decision Process

�Life Expectancy

�Savings & Investments

�Insurance�Insurance

�Spouse Self Support Capability

�Inheritance

�Alternatives - Guarantees & Cost



Death in Retirement
E-8, Age 43, Spouse Age 41, Children Ages 12 & 15
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Survivor Triad

Social 
Security- 45%

Employer
Pension

Security

Private Savings/Insurance
80% of final salary to maintain

financial security into retirement

- 33 to 50%

- 45%



Individual Individual 
Insurance



Types of Life Insurance

Term

0

10

20

30

40

50
Cash Value

Permanent



Term Facts

� <1% of term policies pay out

� How much do you need?

� Is $400,000 enough or too much� Is $400,000 enough or too much

� Invested at 8%, paying out $4,000 per month

$400,000 lasts only 10 years

� SGLI goes away when you leave service



SGLI
� Pure Term Insurance

� $400,000 Maximum (Automatic) = $26

� $3.25/$50,000/Month by deduction 

� No Refunds� No Refunds

� Traumatic injury protection
� Paid out in Lump Sum/36 Installments

� Accelerated Death Benefit Option

� Beneficiary Financial Counseling Service



FSGLI

�Spousal Coverage up to $100,000
�Cost based on age and increases in

5 year increments
�Coverage is automatic, you must

decline it

�Children covered for $10,000 each at
no cost to you

�Convertible to Permanent Insurance
option



VGLI
� Available in Increments of $10,000

� Max Coverage is SGLI Amount

� Accelerated Death Benefit Option

Beneficiary Financial Counseling Service� Beneficiary Financial Counseling Service

� Renewable at Five Year Intervals

� Convertible to Permanent Insurance

� No Proof of Medical Insurability

� Up to 120 Days to Elect



VGLI - Monthly Premiums 

Under 30 30 + 35 + 40 +
$32          $40            $52           $68

Based on 400,000 Maximum Coverage

$32          $40            $52           $68

45 + 50 + 55 + 60 +
$88          $144          $268         $432

65 + 70 + 75 + 
$600         $900         $1,800



VGLI vs Level Term
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VGLI vs Level Term

400K Non Tobacco User
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Why Purchase VGLI?

�No Proof of Medical Insurability

�Up to 120 Days to Elect



Permanent Life Insurance

Mortality &
Administrative 
Charges

Premium

Cash Value

Interest



Interest Sensitive Whole Life Insurance

Name:   John Q. Sailor Initial Coverage:   $100,000
Age: 35,   Nonsmoker

Projected Amounts

20 Pay Guaranteed Amounts At 7.00%                                  

End of Annual Cash Death Cash Death

Age Year Premium Value Benefit Value Benefit

36 1 1,112 1,112 100,000 1,112 100,000

40 5 1,112 5,562 100,000 5,747 100,443

45 10 1,112 11,162 100,000 13,945 101,272

55 20 1,112 32,759 100,000 39,920 104,088

80 45 0 71,034 100,000 161,655 203,179

100 65 0 100,000  100,000 475,446 475,446



Social SecuritySocial Security



SS Taxes on Earned Income

�Social Security Tax

�6.20% of first $106,800

�Medicare Tax�Medicare Tax

�1.45% of all earned income

�Total

� 15.3% =7.65% + 7.65%



Primary Insurance Amount (PIA)

A dollar amount utilized by A dollar amount utilized by 
Social Security to provide 
for…



Social Security

Survivors Disabled Retired



SS Survivor Benefits

Each Survivor   .75 x PIA

Family Max      1.75 x PIA

Family Actual  1.75 x PIA



SS Survivor Benefits

Each Survivor   .75 x PIA

Family Max      1.75 x PIA

Family Actual  1.50 x PIA

Age 18 benefit stops



SS Survivor Benefits

Each Survivor   .75 x PIA

Family Max      1.75 x PIA

Family Actual    .75 x PIA

When Youngest turns 16 

Benefits to age 18

“The Gap”

?

When Youngest turns 16 

Spouse benefit stops!

Spouse can reapply for
benefits at age  60

.715 x PIA



SS Full Retirement Age

� Birth Year

� 1937 & Prior

� 1938 - 1942

Full Retirement Age 

65

Plus 2 mos/ year

� 1943 - 1954

� 1955 - 1959

� 1960 - Later

66

Plus 2 mos/year

67



Department of 
Veterans AffairsVeterans Affairs

(VA)



VA Survivor Benefits

Active Duty

Spouse 

and

Children

Monthly IncomeActive Duty
Or

Service Connected
Death

DIC DEA

$936 for 45 months
Post-Secondary Education

Monthly Income

$1154 Unmarried Spouse
$70 SSIA
$250 for first 2 years
$286 per child



DIC – Surviving Children

�One Child $488

�Two Children $701

�Three Children $915

To age 18 if no eligible spouse

�Four + children +$174 each

Supplemental DIC: ages 18-23

Disabled child over age 18 - $488 per month

�$243 per month if unmarried

�Post Secondary Education



Thrift Savings Plan (TSP)

� Not to Exceed $16,500 in 2010

� Up to 100% of Bonuses, Special or Incentive 
Pays

� In a Combat Zone, Up to 100% of Military Pay � In a Combat Zone, Up to 100% of Military Pay 
or $49,000, Whichever is Less

� Pre-tax Contributions

� Tax Deferred Growth

� Several Investment Options

� Expense Fee .028%



Thrift Savings Plan (TSP)

Options at Separation from Service

�Do nothing

�Withdraw all or portion

�Roll over into eligible plan



Tax Advantaged Savings 
Opportunities

� I.  Individual Retirement Accounts (IRA) 
Traditional or Roth 

� 2010 $5,000� 2010 $5,000

� $1,000 catch up addition over age 50

� II.  Thrift Savings Plan/ 401K Plans

� 2010 49K $16,500 (IRC)

� $5,500 catch up addition over age 50



Things to consider

� VA Benefits terminate when you leave the 
service (unless death is service-connected)

� SBP - Available for retirees 

� Social Security - Not available until age 60 
unless children under age 16 are still at unless children under age 16 are still at 
home

� SGLI goes away

� Government Benefits provide monthly 
income NOT a lump sum

� Most families need more protection
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